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WORKCARE SYNERGIES … 

• EU Support Action 

• Aim: Dissemination and lokal Discussion of research findings 

of EU Framework Programme projects   

• Theme:  Combinging Work and Care 

• Where? Austria, United Kingdom, Denmark, Hungary, 

Poland, Italy and Portugal 

• =>  Feedback for the EC 

www.workcaresynergies.eu 

http://workcaresynergies.eu/work-care-tensions/  
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General Situation 

• Women’s increasing participation on LM 

 => Reconciliation of work and family life ?! 

• Part time, less secure/long term jobs than men 

• Effect of economic crisis: 

-  reduced state support ? 

-   less secure jobs for women ? 

-   less family formation ? 

-   fewer job perspectives ? 

-   lower long term security ? 

• Other trends also matter! 



Back to work transition 

• Important transitions in early family life  

= mothers of young children re-enter the labour market. 

family life: re-organized around the new time-restriction 

• Various welfare regimes => different adaptation, both 

visible within family life and in the public sphere.  

Look into 

• Back-to-work transition process (economic viewpoint) 

• EU and detailed Austrian data 

 



Barriers 

• Gender wage gaps ! 

• Availability of childcare 

• Onset of traditional role models with childbirth 

or: partner‘s arrangements 

• Societal beliefs about what is good for child 

• (Long) parental leave ? 

• Influence of cash benefits ? 

• Employers (want ideal workers) 

 



Support 

• Childcare Availablity 

• Grandmothers! 

• „Modern“(changing) role models / partners 

• Societal beliefs about what is good for child 

• Employers = family friendly 

• Legal provisions 

• (need for) more women on labor market 

• Financial need! 

 



Titel 

• text 

Source: AMDB, data retrieved by Dominik WALCH (IHS) 
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HWF (2000-3),  Conflict Work and Family 

Problems in 

reconciliation of work 

and family obligations,  

% per country  

(always and often)  

 

Source: HWF, Final 

Scientific Report, S. 82, 

Figure 27  

 

 



HWF (2000-3),  Integration of Family and 

Work: Who is responsible for …? 

• text  

Source: HWF, Final Scientific Report, S. 78ff, Table 17;  

Datasource: HWF Survey 2001 – Unified international data collection.  

 



WORKCARE (2006-9) 

              => 

•High work-care 

pressures & lower 

fertilities 

•Reconciliation of 

work and care & 

higher fertility 
North/Central Europe 

• AT and DE 
Sub-group with lower fertility & 

child care participation rates 

I 
Spain & Italy: 

(stable) 

Combine low female employment, medium female part-time employment with 

high childcare participation but with low fertility and share of young people. 

II. 
Poland & Croatia 

(varying) 

Similar to CEE countries, but lower childcare participation rates and female 

employment and medium share of young people. 

III. 
CEE & Portugal 

(stable) 

Combine high full-time female employment with medium to high childcare 

participation rates and low fertility and share of young people. 

IV. 
„Countries in 

between‟ 

Lithuania & Cyprus: similar to CEE; Greece: similar to Spain & Italy; Finland: 

similarities to North European countries 

North/Central 

Europe (stable) 

Combine high female total and part-time employment with mainly high 

childcare participation rates and rather high fertility and share of young people. 

V. 

Austria & Germany 

(varying sub-group) 

Differ from other Central European countries by lower childcare participation 

rates, fertility and share of young people. 

VI. „Outliers‟ 
Netherlands (very high female part-time employment), Turkey (very 

traditional gender roles), Ireland & Malta (different by several indicators) 

 



MULTILINKS (2008-11),  

Responsibilities for childcare < 3 years 
 

Division of childcare responsibilities for children under three years between supported 

familisation, defamilisation, familisation by default  (EU 2003-2007); * Denmark = is the 

only country with an overlap between childcare provision and effective leave; 

Source: Saraceno, C., Keck, W., & Dykstra, P. A. (2009) 

 (1) Maternity and 

parental “effective 

leaves” (= duration 

adjusted on the basis of 

compensation, 

measured against the 

average wage) and 

(2) publicly funded 

childcare services for 

children under three. 

The rest is   

(3) the period not 

covered (“care gap”) – 

left to families and 

through them also to the 

market. 



MULTILINKS, family forms 

  

where “W” signifies work and “H” signifies receiving help (i.e. childcare from grandparents). 

Source: WP5, Arnstein Aassve, Bruno Arpino and Alice Goisis, Report on the comparative study on intergenerational 

transfers and women‟s labour force participation, Sept. 2009, p.19, Figure 2 



Results of Local Discussion 

The local discussion rounds quickly revealed 

• that reconciliation of work and family life is not only 

related to issues such as job, flexibility and division of 

responsabilities  

• but also to a broader spectrum of other themes: 

current role models, childcare, school, education, 

equal opportunities, etc. 

 

• Not unexpectedly, viewpoints of people differ. 
 The following topics cover the main outcome of the local discussion events. 



Results of Local Discussion on 

Interrelations between Labour Market and Family: 

• Work-family reconciliation requires flexibility on all sides, that of 

the employer, employee, state (or local community), family. 

• Support from employers and the provision of public childcare 
facilitates reconciliation - especially for women today. 

• High (er female) employment rates are good for the economy; 

part time work, flexibility and family-friendly provisions enable 

participation in both spheres of life. 

• Does the reality in local companies reflect current legal 

regulations concerning „reconciliation‘? Can men take leave? 

Can parents work part-time or flexi-time? 



Results of Local Discussion on 

Role models and sharing of family work (1) 

• Changeing role models, higher labour market activity and new 
attitudes are observed in both men and women.  

• Although women are mainly in charge, combining work and 

family life has also become an issue for fathers. New role 

models are created – what role do the media play?  

• Family decisions are taken jointly, although within existing social 

and financial (!) frameworks: Existing gender pay gaps often 

determine the division of family tasks. 

• While young couples promote gender equality, the onset of 

family life (childbirth) mostly results in the resurfacing of 

traditional patterns, (with some differences by educational level 

and job). 



Results of Local Discussion on 

Role models and sharing of family work (2) 

• (New) Role of grandparents – (new) strong intergenerational 

support. What will the future bring? Who will replace working 

grandmothers as family helpers? 

• Availability, cost and quality of childcare is essential. 

• (Parental) care and support is not only restricted to the early 

family phase (toddler) but continues throughout family life, 

during school and education times (e.g. help with homework) . 

• Having children in a socity should have some value for all – 
reconsider! At the same time, combat „Rabenmutter-Image“. 



Results of Men’s Discussion Round 

• While male identity is mostly defined by job, women have more than 

one interest (family,  job: only second place?) 

Man: fear job failure;  women: want power at home/childcare. 

• Divergent attitudes towards working mothers – what is optimal for the 

family? Seperate ideology from real problems! 

• Evaluating participation in family life should cover both work (income 

contribution) and childcare and household work.   

• Change in attitude towards family life: Is „without children“ optimal? 

Media influence expectations. What is „cool“? 

• Do female/male superiors show different behaviour towards (family) 

reconciliation? 


